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A. 
Oregon
In Oregon, eight state agencies, the governor's office, seven local boards, a state board, the workforce policy cabinet, numerous service providers, and multiple businesses, labor and industry interests are currently involved in the workforce development system in Oregon.  The current structure has resulted in a fragmented workforce development system.
The Bureau of Labor & Industries is working to put together a plan for 2009 to revamp the current system to better enable the Oregon workforce to respond and adapt to the marketplace.  The plan has two primary goals:  (1) making long-term systemic changes, which involves updating the structure to streamline and improve workforce development initiatives in Oregon that is better integrated with the educational system, and (2) address short-term key priorities to immediately respond to current and emerging industry demands, such as renewable energy and clean technologies.

The plan specifically identifies a shortfall in workers during the 2006-2016 time period that has brought apprehension to solar companies looking to locate in Oregon.  This shortfall hampers economic development in the state.  There may be opportunities through the development of this plan to direct funds toward energy efficiency efforts.  As an appendix, a diagram of the workforce development structure in Oregon, proposed structure, and analysis of industry needs, is attached.


Additionally, the governor's energy efficiency workgroup has identified the development of a workforce training program as a priority.  The idea is to align professional licensure requirements with statewide sustainability goals, primarily in the area of energy efficiency and climate change mitigation.  The workgroup believes an executive order issued by the governor may be an appropriate method to address this issue.  Further information found on the web at: http://egov.oregon.gov/ENERGY/CONS/EEWG/docs/WorkforceTrainingProgram.pdf.  

B.  Washington
Washington's Workforce Board oversees a workforce development system that includes 18 education and training programs receiving almost $1 billion annually in state and federal funds.  By the end of 2008, the board intends to present a 10-year workforce development strategic plan--High Skills, High Wages 2008-2018--outlining how to bring together our public and private resources to secure a world-class workforce development system.  There is no indication whether this plan will target funds toward energy efficiency.

The following is a link to a recent report to the legislature by the Washington Workforce Training and Education Coordinating Board describing the current programs and activities being funded through workforce development dollars:  http://www.wtb.wa.gov/Documents/HSHWAnnualReport-2007.pdf.  Of note is a program offered through Centralia College called "Capacity Expansion in Energy Technology."

C.
Idaho
In Idaho, IdahoWorks is a collaboration of state and local workforce development organizations committed to creating a globally competitive workforce in Idaho.  Subsumed under this group is the Idaho Workforce Development Council, established to provide strategic direction and oversight of Idaho's workforce development system through members representing business, workers, education, state and local government and community-based organizations.  The council advises Governor Otter and the State Board of Education on strategies designed to enable the educational system and the state's workforce respond to market forces.

The council has identified priorities for the next two years.  While the priorities did not mention promoting workforce development in the areas of energy efficiency or alternative energy, the council did prioritize better coordination between education, the workforce system, and business including adoption of best practices learned in regional transformation efforts.  
D.  Montana

The State Workforce Investment Board is responsible for advising the governor on the creation, implementation and continuous improvement of a comprehensive statewide workforce development system, designed to train the maximum number of unemployed and underemployed Montanans as possible.

The Governor established the State Workforce Investment Board for several purposes:

· To create policy recommendations related to the establishment and maintenance of an efficient, integrated, statewide workforce development system. 
· To serve as a focal point for addressing the major workforce development issues of Montana. 
· To lead the strategic planning process for an integrated workforce development system, in consultation with local Community Management Teams. 
· To create performance standards that identify effective workforce development initiatives. 
· To coordinate the state's workforce investment initiatives with the state's economic development plan.
The board's goals include the following:
· Engage the workforce system in anticipating and responding to businesses' current and emerging needs for skilled workers. 
· Encourage alignment among workforce development, post secondary education, and economic development. 
· Advance workforce development policies by providing recommendations to the Governor and other state leaders who support economic development efforts in Montana. 
Funding for workforce development flows through the Office of the Commissioner of Higher Education from a federal grant (the Carl D. Perkins Career and Technical Education Act of 2006) of about $6 million for career and technical education.  The link below is to a summary of the state's implementation plan of how it will use that funding to encourage post secondary education and advanced technical degrees and certifications:  

http://mus.edu/wd/Assets/Perkins%20IV/MONTANA%20STATE%20PLAN%20SUMMARY%20_2_.pdf.
